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Instant Criminal Records Database Search

Criminal searches are processed on a Name and Exact Date of Birth match basis. Does search
subject have any additionally known aliases?

Jurisdiction Searched Texas
ame Searched William Jacobsen
0] =] 05/18/****
291-88-****
earch ID 5268574
ate Ordered 11/01/2010
ate Completed 11/01/2010 08:24 AM

Possible matches were found.

\WILLIAM JACOBSEN Date of Birth: 05/18/1975 Offender
photos not
Aliases WILLIAM JACOBSON 05/18/1975 available for
(AKA): MARK JACOBSEN 05/18/1975 every record.
MARK WILLIAM JACOBSEN 05/18/1975 Image
BILL JACOBSON 5/18/1975 intentionally
WILL “THE FLY” JACOBSON 05/18/1975 blurred.
BILL JACOBSEN 05/18/1975
Jurisdiction: 39645
Gender: Male Height 6’04
Race Caucasian Eye Color Brown
Hair Color Brown Weight 220
Additional Info: Tattoo left upper
arm “Zing4Me”
Match Criteria: Best Name Match, Import Date: 10/31/2010
Exact DOB
Record Type: C State: X
Person id: TXDPS87456935  County: Harris

Case H1035895678-F1

File Date 10/29/2010 Arresting Agency Houston PD

Crime Poss Dangerous Original Plea Pleaded Guilty
Drugs - FELONY

Disposition Convicted 10/31/2010 Sentence Period 60D County Jalil

Fines $650.00 Court Costs $45.00




Case D9856478592-F3

File Date 08/15/2008 Arresting Agency Dallas PD
Crime Credit Card Abuse — Original Plea Not Guilty
FELONY 3deg
Disposition Found Guilty Sentence Period 30D County Jail
11/24/2008
Fines $150.00 Court Costs $45.00
Conditions: Pay restitution $8585.88 — 100 Comm Serv — 1 yr probation
|WILLIAM JACOBSEN Incarceration Record
Match Criteria: Best Name Match, Exact DOB Race: Caucasian
Sex: Male Record Type: I
State: X Eyes: Brown
Person ID: TXDPS87456935 County: Dallas
Weight: 235 Import Date: 10/31/2010
Hair: Brown First Name: WILLIAM
Height Feet: 6 Source File: 38542864
Height Inches: 4 Middle Name: MARK
DOB: 05/18/1975 Last Name: JACOBSEN

Snap Shot

Crime
Offense Import Crime Crime Sequence
Date Date Counts No (Sl s No
01/11/2007 |10/31/2010 {004 1 THEFT O/1500 U/20000 1
10/31/2010 2 THEFT O/1500 U/20000 1
10/31/2010 3 POSS CS TO WIT COCAINE ,
unaG
11/30/2008 4 CREDIT CARD ABUSE 1
04/30/2007 5 POSS CS TO WIT COCA 1
inmate
Release Admission |Release Inmate Inmate |Sequence
Reason Lo IO Date Date Status LoatelD Type No
manD (991312010 o3/092007  |06119/2008 [PAROLE 0856289544 1D 1
notes
Import Date |Note Note No [Table ID
08/31/2008 |TEXAS DPS NO: 03895647852 |1 |
parole
Import Begin Parole |Parole
Parole Desc End Date Date Date No Agency
MIDLAND COUNTY CHARGE: CR505421 ODESSA
DATE: 01/30/2009 09/23/2010{10/31/2010 [01/01/1995 |1 DPO




Match criteria breakdown

Possible |Exact D [Possible D (Person Possible Y |Partial D
SSN |Gender Age OB OB Index!d |OB OB Name County
Best
False |False |False True False 3 False False Name False
Match

All states listed above contain a centralized statewide coverage data source in addition to individual county supplementary
sources to deliver comprehensive coverage. However, a database search may not include all criminal records contained
in each state and should not be used in place of an FCRA compliant county courthouse search. Positive records data
indicates a possible criminal history on the searched subject and a full case file should be pulled directly from the court in
which the case is filed. Also, not all criminal records result in a conviction, nor do they all provide dispositions of guilt or
innocence. Please carefully review each individual record found prior to making a hiring or rental decision. Case charge
decisions made by the State Attorney's Office or from the outcome of criminal trials should be obtained from the county
court source.

Notice to employers/landlords: It may be a violation of state law to discriminate against an applicant because of an
arrest or conviction record. Generally speaking, an employer may refuse to hire an applicant on the basis of a conviction
only if the circumstances of the conviction substantially relate to the particular job.

Permissible Use: You agree that you intend to use any and all information provided to you by Background Checks
Systems, Inc. only for a use which will clearly cause no emotional or physical harm to a person who is a subject of the
inquiry. Users should consult State and Federal laws before using this information in making decisions on hiring or firing of
employees. All searches are subject to legal restrictions, terms of use, and applicable law. By requesting any search, you
certify that you are in, and assume full responsibility for, compliance with the legal restrictions and agree to indemnify,
defend and hold Background Checks Systems, Inc. and affiliates harmless from any breach of any law by you, your
agents or contractors and any damages, fees and costs associated therewith. You also agree to not use any information
provided to you by Background Checks Systems, Inc, or its employees in any way that violates the Gramm-Leach-Bliley
Act (GLBA), Fair Credit Reporting Act, 15 U.S.C. sec. 1681 et seq., (FCRA), Federal Trade Commission interpretations of
the Fair Credit Reporting Act, and similar state statutes.

This information is considered public record. However, If you are using any of our consumer reports, including our instant
products to assist in determining someone's employment or rental eligibility, you are required under federal law to do the
following:

Obtain a signed Authorization Release Form

Provide a Pre Adverse Action Letter

Provide a Decline Letter to applicant stating the reasons for their disqualification and how to dispute the findings
Provide a Summary of Consumer Rights

G B

Notice to Employers operating in California or screening California residents:

California law requires the following notices when obtaining a pre-employment screening report. This report is only
provided on the condition that an employer subject to California law agrees to abide by these conditions. Furthermore, by
requesting a screening report, an employer certifies compliance with California Civil Code Section 1786.16.

(1) The report does not guarantee the accuracy or truthfulness of the information as to the subject of the investigation, but
only that it is accurately copied from public records. Evidence of identity theft may or may not be identified from this report.
(2) The recipient of this report shall give a copy of this report to the subject of the report.

(3) Failure to provide a copy of the report as required by law may expose you to liability as specified in Section 1786.50.
Section 1786.50 provides for fines and damages in the event a consumer is harmed by an employer not complying with
this section. Section 1786.16 refers to certain requirements already in existence, such as obtaining releases.



